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A(;UEEMENr 


in is AOREEMEN l, innOe litis ____dny of___1998, between tlic 

TOWNSnir or LONU beach, lieielnnllei leleiied to as ”lOWNSIlIP'’ ot "EMPLOYER," and the 
POLiCBMEM’S UENEVOLEN r ASSOC!A'l ION, INC., LOCAL 175, lieichinRer terettetl to as "P.B.A." 


wunessethi 


WHEREAS, tlic patties Itave cnitied oit collective bnigaining lor the puiposc of developing a contiacl covering 
wages, hoots of woik nitd ttlltet conditions of ettiployitteltt; 

NOW, lllEREFORE, in considetnlion of the inotoal piotnlses and coveitnnts Iteicin contained, the patties 
heielo Bgiee ns follows: 


Au ricLii; 1 


UECOGNlilO N 


•|!ie Entpioyei heieby iecogttl 7 .es tlie Policeiitett’s Benevolent Association, Inc., Local 175 as the exclos ve 
reprcseittative lor all I'nttolnieit in Us Police Departmenl In Long Beach Township, New Jersey, but excluding 
llte CltierorPolice, Cnptnin, Lietileiinnls aitd Sergeants. 


AR1ICLK11 

ouiRVANCE riiocteunuE 


Section I. 

To provide lot the expeditions and nnilnally snllsractoty seltlerrielit of ptevances ailslng with respect to lire 
iittetprelaliott or applicnllott olthls Agteenteitl only, the rollowlng procedures shall be followed. 

Step I Alt ofticer with a grievance shall lltsl discuss the tnaller with Iris hnntcdlale 
supervisor, either dlieclly or through the P.B.A.’s designated teprescntallve, for the purpose of resolving the 
inatter inrotmaUy. 

Steo 2 If the aggrieved party Is not satistled with the disposition of Iris grievance at Step 1, 
or if no decision ImLen rendered within five ^5) working days atter presenlallort of that gtlevance al Step 1, 
Te or sL nil rnfa with the Chief of Police or hi hls or absence, a repeserrla !ve deslgrra ed 

bv the Chief of Police A nieetlng on the wrltletr gtlevance shall be held within live f5) days tjf the 

mi ng S tet luc, gtleva tee b^ ihe Chief of Police or designated representative and «,e aggrieved 
a t? N e Chier o See thereon shall render a decision In writing within live (5) working days nRer ihe 
Lidhg of sSi, tneeUng. t he g.ieva.tce sl.nil be tiled within nReerr f 15) working days of the aggrieved party s 

Step I coinploint 

Slerr 3 H the aggrieved parly Is not satisfied with the disposition of Iris grlevruice at Step 2, 
or if no written de^TsbiT l.as been rendered within five (5) working dap after 

at Step 2, the .natter n.ny be referred by the P.B.A , by ts desip.oted fP«,fd of 
Connnlsbrre.s. A nieetlng on the grievance shall be held between • ""I 

Co.nniissione .5 nl wi.bb meeting tire parties may be represented. ^ d 

nnlecx the mt'ies lo natec irt wi iling. 1 Ire Board of Coinntlssbncts shall tender a flttnl written oeNstmt WIU 
r.Reen (15) working ifays ofUie date ofll.e rnceling. The grievance shall be Hied within twenty (20) wotklng 
clays of tire niiiigonlie Step 2 grievance. 
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SlEii 4 111 the event Hint tlie nggt eved petsoti Is not stitlslled with the ticcislou of Boaid 

Sl^iLi " ^ve»' " SR I , determines llml lire 

orCoinmissioners, the nggiieved peison ot the I .tJ.A. it me i .h.a. mi " 
grievnnce is ineiltmimis, hits liltcen (15) cniendnr days In which to tcnoest niblhntloii. 


A. 

13, 


C. 

U. 


1 he Aibltintor shall be selected In accordance with the titles and tegulallons of 
llie American Atbllrnlloii Association or I’.B.R.C. , 

I he Arbitrator’s decision shall be In writing mid shall be Issued not later than 
thiily (30) calendar days aRer the close of the Arbllratloti Hearing. le 
decision shall set Tot lit the Arbitrator’s tlndlng of Pnct, reasons and conclusions 

The col?onh'rsTvl«stn^ Arbitrator shall be borne by the P'“‘y- 

AlToirer expenses hicldental to and arising out of the Arbitration shall be paid 
by the pally incurring It. ,, .,t . 

t he decision of the Arbitrator shall be binding on all parties. 

A' S* Icing . group or oinployoo. urulor Ar. o 0 ,«y bo or, « 
hy the tM3.A. on behair of said named group at Step 3 of the grlevairc 

ninredtire. 


Section 2. 

Depnilmenl. 

Section 3. 

the party and the I’.H.A. 


Section 4. 

Any employee may be repiesented at all stages of the by the 

Si: ">"" 

Section 5. 

.•„olp,i„„y ..I rro. bo oubjoc. ro rUo g.lovouoo p,ocodu.o borolu ooulolnod bo, obo.l bo oubjoo. 

lo Depmlinent orPcrsoutiel slaUiles nnti tegulnUons. 


All IICLK lU 

MirMItRU’S ilHili 1:5 


Thcie shall be no dlschnlnatlon. ^ "J^rSp ^ 

employees represented by the P.D.A. ” . „,e,„bmhlp. Hellber tbe Employer iror the P.B.A. shall 
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Seclioii 2. 


A. ColJecUye RighlK I lie lowiislili? heieby agtees Uinl every ToHce UejmtUueHl employee ot Ihe 
Townsliip shnii imvc llic liglil Itcely lo otgmilze, Join wid support tire P.B.A. ttml Its nllUIntcg or oaiet Police 
Dateirml oiganijnlions ntul iltelt nllillntes for lire ptiipose of engaging In collective licgotlntlons for mutual nltl 


wid inolecUon. i • * i 

B> Just caose Fiovis i oit: No member slmll be dtschargedp disciplined, leprlnmnded, reduced In iaim or 
compensaUon, or depilved of any pioressloiiat advaiildgd, or given an adverse evaluadon of Ids or her 
proressionn! seii^ice \vilboul jusl cause. Any Ineiubef of Uie Depatlntenl agntnsl wlioin a dlscipilnaty 
proceeding is lo be biougid shall be noiined In willing of Uie charges to be levied. 

C. Reduiied Meelhiss or tieaiings^ Whenever any luelnbet Is icrjitlted lo appear befole lire fowiishlp 
goverrriiig body coitcertriiig 0113 ' matter which couW advetsely BlTecl tire contlrnialloii of Ihnl inetnber lii Iris or 
her office, posilloii or emplovmcnl or the salary or any jirctenlcnls perlalning thereto, then ho or she shall bo 
given prior written notice of tlie reasons for such liteeling or Interview nttd shall be entitled to have a PBA 
Union llepresentallve piesent lo advise the employee and tepieserrl Ore employee duilng such nreetllrg or 

interview should he or she SO desire. . * ♦ * i 

D. Criticisirr of Pa trolnren: Any tpiesllons ot crltJcIsiri prior lo Illing written clinrges, by a supe^jsob 
administrator, t ownship Commlssloirer, or any jretsoit, of a paUolmnn or his inelliodology shall be litado I 
confidence and not in the presence of oilier patrolmeir, or at public gaUrerlngs of Uie town. 

be brought piomplly to the atleuUoir of the pabolmen so as lo allow the patrolmen the opporturdly lo respond 

E. R^c md of Accui miinledJirirgi The Township shoU rnolirtidit a monUdy ^ 

nccimudaled by eacti oHicer icpieseiited by the PBA. This record shall be made available to Uie officer at his 
or her rccpiest and sliall include a record of accumulated sick time, vacation lime, personal Ume, turd any oUier 

Bmployer w... noUfy the -^doyee of 

owed), no later lliau Maid. I of that year or the employee shall not be Inble ^ 

icquiiemcnl will not apply lo any employee who receives a chnrtgo of ossigninent pntsunnl to Uielr t q 


AHl ICLEIV 

MANAUEMENllUGUiS 

lire P.B.A. recognizes llial there are certain funcUons, tespoHslblUUes and mnnnpnicnl ['e’d® delusively 
tn liiP Pmnlnvcr All of lire fighls, power and aulliotily possessed by the Employer prior to Uie 
S; Jntr, by U« Bmploye. .*.1 lo .»oh IbolMo... .. »o 

speciHcfilly provided in this Agreement only. 

The use of the work schedule shall not be cotisUued as a waiver of U.e Bmployer to decide on Uie •’shill’' of alt 
patrolmen. U Is agreed that decisions on slilfis are solely reserved to Ure Employer. 

SwifSTly" 

Agteemeiil 

ARTICLE V 


pir.K.q{iNNEl. FILES & LEGAL AIR 


H„„.loyo, ..111 |«,.-l.lo Icgnl «U1 lo .11 l-.o— 

adveise lo the member. 

whlcli is kept by the Police Depaitmenl of Long Bench roWlislilp. 
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Uusiibslaiitinled oi tmimtmicd cotnpIniiUs, or nuy inromtalloH In regnrtl llteielo, shnll nol become a part otBri 
onicer’s onicinl personnel lile. Only complninls that itecessllale an InlernnI Inveslignllon shall be maintained 
in a separate tile ondei the tlhectlon of the Personitel onicer and shall be subject to the same conslrnluts of 
review tis sel rorih nbove. 


All 1 ICLiS VI 

UK i liN t lUN OF UENEFllS & ADblliONAL UENE tMIg. 

Except ns otherwise provided hereiit, all beiieCits which employees have herelolbte enjoyed and arc presently 
enjoying shall be mainlnined and continued by the Township during the term of this agreement. 

It is specilically undershnnl tl.at the exclusive representative herein waives none of its 
especially those contained in RLSA 43:t3A-5.l ct sei The Etnployer agrees to grant 
11 :26C-4 tire necessary time off witli pay to the President and one o her delegn e to ““ a"y S a‘« « 
National Convention of lire N J.P.D.A. and one day per month with the prior approval of the Chief of Police, or 
designee, to conduct P.ll.A, huslitcss. 

■I tie Pinniover TnUher amees that itt the event the employees trained Chief, Captain, Llculetianl, and Sergeants 

lo?!”, „„|,l„yee, swl=J. Il»se .ddnlon,! stall be edded lo etid eelom. leelly beeome . p.,1 of 

tills contract and shnll be to the trenelit of the ciriployces who are a parly to this contiact. 


All! ICLE Vll 

i» It A. miF.S & AGENCY SllOP rKOVlS lOflS 
The Township will deduct the montlrly IM3.A. docs horn each employee who thrnlshes to the 

SlelM,d 5b,»l,.8 lie"' 'vl'o'" d" dees 've,e eelleeled ."d d.e .mem,Is Ibeteer. 

lilts {itovision. 


AUTlCLlcVlll 


VACATTUN lltVtte 


lb. Tm."ebl|''. veernta. ,.l." le, ".embe'e etlta relic. D.p..lm."l 8e.."i.d by lid. .B...m...l .tall b. ..t 

lollli .1 y,,, orseivlce, eii. d.y fw eacll lllenlll otcomiileled seivice. 

13. A Her one yenr, tineen 0^) 

c. A Del Ihice yems» skleeii (16) tlnys, 

D. ARer six yenis» sevetrleen (17) dnys. 

E. A Eel nine yem s» ciglileen (18) dnys. 
r, AEer twelve yems, nineteen (19) days. 

G. AEer nileen yefns,twenly( 20 )day 5 . 

tl. A Her elgbleen yenrs, Ivvenly-iwo (22) dnys. 

I, After twenty yenrs, twenty-four (2d) doys- 


The mimial vnention 
pml-Unie etnployees 


nllownnce for all employees sitall be determined as of Jarntary l” 
shnll receive vncatlotr credit allowance oil a propottlorrale basts. 


of any year. 


Permanent 
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Employees timy can y llteir eat net! vncalloii n om the yeor before Into the following year. Sucli earned vacation 
tuny not be cnn lecl fbi nmie (hnii one yenr. 


PEAK 11ME SClIEDULiNU: H Is recognized timl the suhilner niohllig otcinptoyinenijire 

! ovviislitp. Dtitlng this pei lod, vncnllons shall be scheduled with the appiovni of the dilefor Po ce, or 
designee, and the eniployee-s hnnicdlnte supervisor lit sUch a fnshloii so that the bepnrlinent shall have 
sufllcient peisonnel nvniinhie to peiroini Its functions. Police Olllcers shall be entitled to lake a inlnlnunit of 
one (!) vocation day In July and a inlnlimnn ofone (I) vocalloll day In Angnst, piovided It Is eulliotized by the 
chief of Police of designee. 


AUl ICLKIX 
rmusoNALbAYS 

Each employee shall be eligible for four (d) days personal leave, which inny be used 

with the permission of their immediate supervisor. Persottal leave lime shall not be accumulated IVom year lo 

year. 

A„ slmll mMy 11,.i. >„l.e,vl!oi no, lesj Ihnl, ronr 0) I,™,, beroi. I* ijr l»r 

J l» mlli» |»>on.l lenv. liii... If 111 . slim Is l»l slloH siiy 1 , 1 . 11 ,1..1, ! ’ !j l' 

eitmiovee reouests personal leave Ihtie with less than four (4) hours advance notice, It may be granted by the 
Chief or iX or dis^ne Captain, Lieutenant, or Sergeant If the shin Is (tot short any luember. He 

approval or denial of stfch requested leave with short notice ^ !!l“|ATum Chlf ohX 

Officer lo witoni the request may be made. However, all best elTorts shall be made by the Chief ofl olice or 

designee. Captain, or Lienlenanl (o accommodate such late request. 

irih. E„.|,l,.y.e ii,.k.s 111. 1.,|11.S1 roi IH. |..is.ii.t <l.y!.»«. '■'’"V 'lE'",*''*)'’'[T."ltd rtess'snd 
then the suoervlsoi shall obtain a rcplacemerrt In advance and Ihe leave will t ot be denied unless ana 
emergency silnntion exists. The Chief of I’olice, or designee, shall moke Ihe delerminntlon of wlial conslltules 

nn ‘^emergency slUmllon/* 

No more than one personal day per shiR on Inst con.e llrsl served basis shall be peimllted, unless approved by 
lire Chief of I’olice or designee. 


ART ICLB X 


Sm rfdiurj rm,eii- (IS) d^yn c,.dll.d m lU. .„ipl.y.. .l Ib. Mnnlns 

prior lo tlic planned tetlremcni dale or eligibility dale of the roliowlng: 

1. intent lo retire or not. • , • .1 

2. Choice of terminal sick leave or paymenl for unused sick time. 

Pyl^,,?U‘un3'siS<^’^^^ llavlte’sole opllJn lo defer 

making this payment until the next calendar year. 
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c. 


D. 


P. 


0 . 


II 


Upon leliieu.eiH, police ollkets slinll be paid Tor slxly petceni (60%) of all omtsed sick leave which they 
imve nccunuilnletl. I he inaxliiiuin nmoiiiil paid to an oflicer Ibr unused sick leave shall be the equivalent 
or live (5) inonlhs’ pay, H nccunmlnled, at the lime oT telhetncnl, loundcd up to the next $100. Unused 
sick time slinll be paid witiiln sixty (60) days of relhetnent, unless nnitunlly agreed upott by both the 

retiieeniidlhe Ibwiishtp to dcfei 01 expedite imynieiit. . „ . , „ .i tr 

Alteiimlively, n letiiee may opt to take tcimliml leave In lieu orihe payment described In Section C. irso, 
he or slie may take time cquni to sixty percent (60%) of unused nccunmlnled sick days, but in no event 
slinll exceed live (5) cnlendni iHonlhs. ■ Compensation during tills lime shnil be at tegular base pay 

including and luilidny pay and longevity. , « it, i . i.„.„..i,u 

Wolk less tUie lo oi Illness possibly oilslngoul of the course oreitiployniciil shttll Mol c g 

to sick leave until and unless llie employee's Woikcrs* Compeiisallon claim Is denied. . 

Ifn member Is disabled In (lie petToimnnce of their dulyi he/she sliatt receive Ml pay until he icluins lo 

duly or iinlilhe is letiied or placed on a permanenldlsablllly Status, •• i 

Maternity L eave: Pemale oflicers shall be eiimled lb utilize the sick leave and /or disability leave provided 
in Section A. of this niticle In conneclion with any lllliess. Injury or disability arising from pregtiancy, 
including Ihe petiod of disabllily followhig ihe birlh of d bhlld. Al a ""dtmim a Petiia e jOlcer sMI be 
enlilled to utilize the disability leave provided by the period 10 f ‘ 

tlie biith of a child, and for the six weeks rollowlng Ihe blt lh of the ch Id. Such ‘ 

be available to an ollicei lb. Ihe normal care of an InParr; though sick leave as ^ ^ 

be available Pol Ihe cue of an Inrant due to Illness. Sick leave shall "’so *.6 ava lable to ^ ' 

oincers for the cate of family members, tesiiUlug rrolit the ptegitnney Including the birth ^ ^ 

same manner ns such sick leave would be available to at, ofneer Pot the care of any other Immediate 

family member. 

ISly m»in"be, IW ...Wa In fc »nl«« I'”'"' 'V^ u’Slnn 

mid stiiipoit. The Chief of ^’olice or designee must approve any exceptions to this provision. 


All riCLl5 XI 

nir.uF.AVRMEm’ LEAYI 


„r r.« m .in,.« nr - “J—Lf 

granddaughter, grandson, grandmother or graiidfalher. 

,..vn »t nnM I) .In, 1- J«-'l' »f ” ... " "" 

granted. 
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Such betenveiueni tenve is ^vUh pny aiul Is uot choigenble ngtilnsl vncaUou, petsonni or sick leave lime. Where 
common (tis^s^el lesuNs in liie Ocnth of more limn one such telallve wllhln Ibily-cighl (*18) hours, no more than 
ten (lO) ihys berenvemeni lenvc shall be ginnletl. 


Section 2. 

A. An employee vvfiose spouse or child dies is to be given an additional fllleeii (15} days bereavement leave 
before he or sire must lepoit back to duty, which time shall not be deducted Hom employees vacation, 
personal or sick days, 

B. In the event of the death of a member of an employee’s family while said employee is on vacation or 
holiday leave, said employee shall be entitled to aineral leave as It Is nuthoilxed by this Agreement and 
such leave shall not prejudice an employee’s vacation rights granted by this AgrcemenL The cniployc|?, in 
mutual agreement with the Chief of Police or designee, in sUch cases, shall be requited to reschedule his or 

her unused vacation lime in the same calendar year. ,, i 

c. Exceplioiis (0 these litne lin.ilalions nmy be mnde by the Clilef of I’olice. or designee opoii Ibne y 
noUlicalion by the OIlicet wbeii the tiecensed is buried In nnollier slnle nnd the officer will be utmbic lo 
leUirit for duly nnd ndlieie to llte lime liiniintlons stnied In pntnginplt A nnd D nbove. 


ARTICLE XU 


RS l A I E UENEPi r 


t he t ownship ngtees to be tcsponsible for the cost of nil but Ini expenses for nit ollicer who Is killed In tlie line 
of duty to a innxinuinr of $ I U.UUU. 


h, the event of the dentb of m. employee, whether on or off duty his or her survivors will be paid fot^ll e 
eittployee’s vnentiou dnys, peisouni dnys. compettsntory Utne, holidays, sninry ' 

will be no pio-intiitg. This pnyment sbnil be paid lo the employee’s survivor (s) within ihirty (30) dnys, bul In 
iio event Inlet ibnii sixty (00) dnys ft out the dole of the denlh oflhe employee. 


AUnCLE XiU 

tlNlFORMS 

I be ,j,elr onjrorms nnd f 

B iTsr 

estnbllslimeuts designnted by the Police Department. 


ARIICLE XIV 

tMEDlcAL. IIENEFt lS ANU feXAlVilNAHU fjS 

Each eotployee sbnil be entitled to a medlcnt exnmlnnlbn by the medical officer etnployed by 

once r S 'uch exnntinntlon to l.tclude x-tnys nnd blood tests. A copy of H'fhotil he 

physiclnn sbVil be dcliveied to eneb ttietnber. Any medical reports tltnt nte provided lo the Township 



resuU onliis or any oilier medical exnminalioti shall be siriclly cotilidenllnl and viewed ofily on a need lo kjiow 
basis. 


I lie I owiisliip lecogiiijcs lhal jKilice otTicers, ns a result of the iintuie of their duties, are subject to physical 
and eiiiolioiial deiitniids. whicli rrcquciitly cause medical problems. Accottihtgly, heat I attacks, shokes, 
coronary problems and nervous disorders are considered job-telnled Injuries for the purpose of Workers 
Compensation claims and oilier medical benelHs. 


It is fuitlier onderstood llial if an ottlcer is injured oil his or her way lo work or on returnhiB Horn work, such 
injury wilt be considered job related for the purposes of Wotkels* Comiretisolion medical benenis. 


I he Township apiees lo provide a denial plan e(|ulvalent lo whnt Is cuireiitly provided by Direct Dcntn Blue 
Cross/Blue Shield; an eyeglass plan and a SI.00 prescription plan etiulynleiil lo whnt Is currcirt y P^^Wed by 
Benecard Services, Inc., lo all employees. This coverage, along with the New Jersey 
Program shall be provided lo lire employee by lire Township and continue to be provided o the 
the Township upon tire employee's reliremeiil at Iweiity-nve (25) years of service at no additional cost to the 

employee. 


AR11CLIC XV 

r trl.t.KGE iNCENflVE I’UUUUAM 

The Township agrees Ural lire irmoimt and t|onlily of any employee’s education oltcn deter mines '‘'e vnh'e of 
Iris or her co.rtr ibutiorr lu lire comnrnnily and the degree of prollclency with which he or * « ‘ ^ 

her duties. In order to provide ar. incerrUve lo encornnge the employees to ar^ eve ‘ 
educaliott the lownship agrees Ihni each employee who receives academic credit for study In an lirstltutlo 

n college cuniculum lending lo or accredllable ^coHefe 

baccalaureale or associate deg.ee lu law eurorcemeul or other related 

incentive program cornpeusalion al the rale of $10.00 per credit |ier annum as nddilloiral competrsal on. Su^ 

Additiorral compensation will be paid only for credits up to and Includ hjg the 

additional college Incentive prugrarr. comperrsallon shall be added to and become par ^ 

salary, commerfeing lire pay period next following p.oducllon of evidence or proof of completion of said 

credits or degi ee. 

Associate Degree or Cd ctedils-lOdO.OO 

Baccalaureale Degree or 128 credits.$1,280.00 

rl,e 1X.»,„l,in slinll nllm. Il.e onims lo alWid colitgo off July «|J 'Vlll taid boll, tulllon Mid book to. 
the expenses paid by lire I ownshlp for the otllccr” college credits. 

lelnted ctMiictiUmi, 

AR riCLIS XVI 

HIGHER CLA.SSlhtCATTON TAY AUJ US fMEhU. 

In lUe ovenl m ongdoya. b OMig.«d lo In « ol.s.ltallon lilghe, I'™' “ j;'' ‘“J'’“"p,'’ 

rpcpivp 110% of bis or Iter snlnty for tire lime spent In tire higher classiricnllon work. If lire ernp oy 
"qtld 1, i;;”o™ jU cLalllcndon ,U.n l,b 0 , her legol.l Ullo, no ndioMluMi. *.11 b, ,n.do lo lb. 

ofticer’s regular pay. , 
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ARTICLE XVll 


IIOLIUAYS 


1 lie following lisi of ilnys ?finM cunsUUHe llie |>nld holldny schedule for ihe leint of lids Agteeinctil: 


\, New Vein’s Uny 

2, Mnilin tulhei King Uny 

3. Lincohrs 13'Hhdny 

d. Wnshingtoids Ijlilhdny 

5, (Jood l-tidny 

6. ISnslei Sundny 
1 . Meinoi inl Uny 


8. Iiidepeiideuce Uny 

9. Ltibor Day 

10. Columbus bay 

11. Vetctans Day 

12. ElecUon Uny 

13. TluJiiksgivIng Day 
M. CluUlmnsDay 


Holiday pny sl^nll be at lime and one-hnlf rnle. The Townshlo mid Ihe IM3.A. ngtee lo tccogHi^e as holidays 
sucli additional days ns shall be deslgnnled for all employees of the lownshlp of Long Beach as set Toilh hi the 
appiopiiale oidinance or icsolulioii adopted by the Township for such purpose. 


Employees of the Police Uepmtment shall tecelvc lime oB (compensnlory lime) hi a mnniier commensumle 
with other Township employees for legiilm working days wherein Ihe Township offices closed for other 
Townslilp employees. 

A(\et llie cotnpletioii of Jwciity-oiie (21) yents of ciedUed service (ns recorded wllli !!ie Police and Tire reuslon 
Syslem), nil orilceis will leccive 88% of llie liolidny pay added lo lltclr base pay In lleU of Hie Individual 
holiday pay. (M paid liolidnys would be 88% 0121 days pay) 


AU I ICLE xvm 

I ml ms l)F WORK AND UVEm ilVtE 

The guidelines for Ibe woik scl.ednle (8 hour sliinsj 5 days on 2 days off lor llirce (3) ^ 

days on 2 days olO ns p.esenlly consliluled and Incotpolalcd lerelir shall be innlnlaliied [or Ibe life oHIr s 
agLnienl. Overlbne sl.nll be paid in accordance wllb ihe avv In SUcIi case made «';<J l’;«vWed. '« ««[«» 
shall be paid lime and one-liair oF annual salary when renulred lo perrotin dullcs w licit lake lime In excess of 
llie norittal woik schedule or lor wotk perlbiiiied in excess of llielr regular scheduled ' 

accordance with Ihc law |ti such case made and provided, fa d overlhiie slioil be paid for I*’l**y 

as For range, classes and meelings. bul sbnl! not be paid when Ihe onicet s n V J 

proginms oulside (he limits oF Long Ueach l ownshlp. feuch over line shall be not less lltatl Iwo • oUrs per 
range session, class, or meclhig. I hue speitl For such bahilng shall be compensated by ‘ ^ 

coiiipensalory time olT. An oHicer will not be terpilrcd lo allend a depailmeiilnl meelhig, tniige, classes, elc. 

when the meeting h on the same day as the otllceis scheduled day olT. 

Overllme sliall be paid lo each olliccr by sepal ale check on lire payday 

Ihe overlime pay was ncciued. Al ihe opUon oF ihe ofllcer, coiiipensalory I me o [ In lieu ” 

taken. ircum,ieiisntoiy time olF Is Inkeii H shall be at llte same rale as ovetllme (lime and one-lialF) as per lire 

Garcia PLSA Act. 

Oveitime work, when uccessaiy. shall lust be olFered lo regular members oF the Police Depaitmeiil olt an 
equilable and lotnliiig basis, coiumciiclng with senior patrolmen. 

IF an employee Is called For woik Ibi an emergency slluntlon ol to cover For niioliier 

said employee shall receive a guainutee oF not less Ihaii Four (4) hours work, nolwllhslniidl ig ^ « 

aclual woik pei Formed may be less limn ptovlded by lids guaratilee. lids ndidimim sliall iiol apply lo overtime 
worked at cither end oF a l egtdatly scheduled shill. 
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Wlmre the wo.k sclmilulc is te(,tilted lo be citn.tged of etttettded tts tlie Heed ntny ni sc. Iltc work sci.edtile, sltall 

ltd be cltmiged itot titndlfied wllltoul riitty-five (45) days ndvaitce tiotlcc In wiiltitg to n l 

depnilitietil. Ibe etildelincs lot llte wotk scitedule oi llie cUtieiil wolk scitedttle ns set roitit 

intntedlnlely lit cases ol eiitcigeiicy In nccntdnitce with New Jeisey SlaUttes nml the New Jersey Adinliilstintlve 

Code. 


AimcJLE Xlx 


LONCJEVITY 

racl. eitinlovee leiticseiited by tins conltncl shall be paid hi addllloti to and logelher with Ids annual base salary 
as iisled in Ailicle XX I lieteol, additional contpensnlloil based upon the length of his or her serv ces a 
and deteiniiiied accoidiitg to the Ibllowitig scltedtile; 

V. AnUKt) i O EASE SALARY. 


YEARS OF SERVICE -—-- 

Upon the coiiipletiun of 3 ycnis 
Each yen! theienflet on ndddionni 
Until completion of 9 yeni s 
M the commencement of the 15*^ yenr of service 
At the commencement of the yem of service 

addition to the employee’s base salaty. 


2 % 

1 % 

8 % 

9% 

10 % 


article XX 

simn lilPFERENllAL. 

.. • ,1 - rnri tl.ai slilR wotk may create a Itmdship For tite employee and that the 

I he Township t ecogttt7.es the Fncl thd si iR ot y -,„„iovces assigned lo lids agreement were 

2"'* Shin (1500 lus lo 2300 hrs) - 3% 

3"' Sltin (2300 hrs lo 0700 hrs) - 5% 

M.n,b... .r ,U. Ueuclive Wvtelon b. BnlUled K, n » .1,11. dirr«.„lW -.prdl«. of «» 

worked. 

lecoid. 
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AU'l ICLE XXI 


GUAU1S5 


OMiceis Hired beFoic January I. 1994 


I’KOVISIONM,.Unltl ginduntloii rioiii llie I’oHce Acndemy 

rilOBA I lONARY.12 Monlhs in service niler gradtmtlon form llie I’otice Acndeniy 

3"* CLASS.Coinmeitciiig l” day, IJ* inonlU llirougli 24"' monllt In service afier Academy 

Z"" CLASS.Connnencliig I” day, 25"' moniti througli 36"' month in service alter Academy 

I" CLASS.Commencing 1" day, 37''’ month Ihtough 48"'' month in service alter Academy 

I" CLASS A.Commencing I" day, 49"’ montli 111 service alter Academy 


Olllceis lliied alter Jntiuaiv I, 1994 


PllOVlSIONAL.Until ginduatlon fiom the Police Academy 

PROBATIONARY.12 monlhs In service alter gradilallon Itolil the Police Academy 

4"’ CLASS.Commencing I" day, 13"' molilli Ihtough 24"' month In service alter Academy 

3 '" CLASS.Commencing l" day, 25"' nloitlh llirougli 36'^ month In service alter Academy 

2 ”" CLASS.Commencing I"day, 37"’ mohllr through 48'’’ month In service alter Academy 

I" CLASS.Commencing I*' day, dp"" month through 60'^ month In service alter Academy 

r' CLASS A.Commencing I" day, 61" inolith Itl service alter Academy 


AimCLE XXII 

SALARIES 

Salat ies lor employees are based on 2080 houis per year 


_ORAUti 

Pil. ]" Class A 
Pll. I" Class 
Ptl. 2"" Class 
PtI. 3'" Class 
Ptl. 4"’ Class 
Probationaiy 
Piovisional 


l/t/1998 
$52,093.25 
$48,911.23 
$45,411.52 
$42,503.28 
$36,677.41 
$30,853.62 
. $26,908.75 


1/1/ 1999 

$54,437.45 

$51,112.24 

$47,455.04 

$44,415.93 

$38,327.89 

$32,242.04 

$28,119.64 
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ARTICLE XXUI 


SAVINGS CLAUSE 

In Uie event tlial atiy Federal or Stale legislation or goveminent regulation, iucludUig lire Intenial Revenue 
Service, or Court decision causes invalidation of any article or section of lliis Agreement, all otlier articles and 
sections not so invalidated shall remain in full force and effect, atid tlie parlies shall comply and renegotiate 
concerning any such Invalidated provisions. 


ARTICLE XXIV 

DURATION 


This Agreement siiall be in full force and effect as of January 1, 1998 and shall remain In effect until December 
31, 1999. If eiUier party desires to change Uiis Agreement, it shall notify lire oilier patty in writing at least 
Uiirly (30) days before live ex|)italion of tlris Agreement of Qve proposed changes and tlieir desire to tenninate 
llris Agreement. If notice is not given as herein slated, tlris Agreeinent shall automatically be renewed for 
another year. 

The parlies agree llrat tlris contract is for lire years 1998 Uuough 1999 and all terms and condilions recited 
herein are retroactive to January 1, 1998. 


ATTEST: 






ciLCtXX- 


onnie Leonetli, Municipal Clerk 


A’nEST: 
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